
COMPANY LAW STEPS TAKEN TO ENSURE

The scenario is common: employers have policies in place to protect the employees and the company, but getting
employees to comply with the policies is difficult. But legally what can employers do to ensure that employees are
complying with company policy? While employers cannot.

Get it in writing. Registering a trademark makes it exponentially easier to recover your properties, like if
someone happens to use your company name as their Twitter handle. It can be difficult, but try to look six to
nine months ahead and identify legal issues you will need to address for your business. Such licenses include:
a general business operation license, zoning and land use permits, sales tax license, health department permits,
and occupational or professional licenses. Establish a relationship early-on with someone you can reach out to
when you need help figuring out whether a legal problem is worth the time and money. Obtain the Necessary
Business Permits and Licenses Depending on your business type and physical location, you may be required
to have one or more business licenses or permits from the state, local or even federal level. In addition to the
administrative hassles this creates, there are legal issues of how much time the employer should pay the
employee for. If you need help with the importance of corporate law, you can post your legal need on
UpCounsel's marketplace. File for Trademark Protection You're not actually required by law to register a
trademark. Reasons To Hire a Corporate Lawyer An experienced, trustworthy corporate lawyer can help
protect your business from serious legal consequences and advocate for your interests if disputes and litigation
arise. To help mitigate the risk of legal headaches, here are some top tips for getting your business up and
running. You may need one, too. Did You Pick a Name? For example, your corporation must adhere to the
federal Securities Act of , which governs the issue and sale of bonds, stocks, and other corporate securities.
While employers cannot withhold wages as a form of discipline, employers may still write up employees who
violate company policies. Have well written policies. You must strive for awareness of new proposed laws and
existing laws that affect your business to ensure that you remain in legal and commercial compliance.
Negotiating and signing leases, contracts, and other agreements. Learn About Employee Laws Your legal
obligations as an employer begin as soon as you hire your first employee. The company secretary is
responsible for making sure these guidelines are followed. It goes without saying, the policies need to be legal
and clearly written so that employees and managers can easily understand the policies. Protecting intellectual
property IP. Establishing a fair hiring system that complies with legal regulations. Having the right
documentation means you have the legal right to that handle, and Twitter will take steps to give it to you.
Don't take lawsuits and threats against your business personally; make the right decision for the business--not
your ego. Think through the legal aspects of your business early. If the company is sued in a wage and hour
class action for off-the-clock work, the plaintiffs need to prove that there is a company-wide policy that
permits or encourages off-the-clock work. Getting your legal ducks in a row right from the start will help you
avoid any pitfalls down the road, and will help you scale your business successfully as you grow. Using
business credit separates your personal activities from that of the business. Get Your Legal Ducks in a Row
No matter how busy things with your startup get, set aside some time to address these matters and take your
legal obligations seriously. For example, my company is officially incorporated as CorpNet, Inc. Then, take
your search to the next level and conduct a no-conflict, free trademark search to see if your name is available
for use in all 50 states. However, all states recognize a corporation as a separate legal entity from its owners.


